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RESOLUTION NO. 

A RESOLUTION OF THE CITY OF MILL CREEK,  WASHINGTON, 
DECLARING THE POLICY OF THE C I T Y  TO PROVIDE EQUAL 
ACCESS FOR ITS HANDICAPPED CITIZENS TO ITS EMPLOY- 
MENT AND TO ITS PROGRAMS AND SERVICES. 

- - 

WHEREAS, t h e  C i t y  of  M i l l  Creek  h a s  l o n g  been  commit ted  

t o  a  p o l i c y  o f  e q u a l  o p p o r t u n i t y  r e g a r d i n g  employment,  s e r v i c e s ,  

p r o g r a m s ,  and b e n e f i t s ,  and 

WHER,EAS, hand icapped  r e s i d e n t s  o f  t h e  C i t y  of  M i l l  Creek  

may e x p e r i e n c e  d i f f i c u l t y  i n  g a i n i n g  a c c e s s  t o  employment,  

s e r v i c e s  and f a c i l i t i e s ,  and 

WHEREAS, t h e  R e h a b i l i t a t i o n  Act o f  1973  and e n s u i n g  regu-  

l a t i o n s  o f  1977 and 1983 r e q u i r e  t h a t  no  p e r s o n  b e  d e n i e d  s u c h  

employment s e r v i c e ,  programs o r  b e n e f i t s ,  o r  b e  s u b j e c t e d  t o  any 

form o f  d i s c r i m i n a t i o n  t h e r e i n  on t h e  b a s i s  o f  h a n d i c a p ,  now, 

t h e r e f o r e ,  

BE I T  RESOLVED t h a t :  

1. I t  s h a l l  c o n t i n u e  t o  be  t h e  p o l i c y  o f  t h e  C i t y  of  M i l l  

C reek  t h a t  a l l  hand icapped  i n d i v i d u a l s  w i l l  b e  g u a r a n t e e d ,  w i t h i n  

r e a s o n a b l e  l i m i t s ,  e q u a l  a c c e s s  t o  s e r v i c e s ,  p rog rams ,  b e n e f i t s ,  

and f a c i l i t i e s  u n d e r  t h e  a u s p i c e s  of  t h e  C i t y ,  and  t h a t  q u a l i f i e d  

h a n d i c a p p e d  a p p l i c a n t s  w i l l  be g i v e n  e q u a l  c o n s i d e r a t i o n  when 

s e e k i n g  employment w i t h  t h e  C i t y  of  M i l l  C reek .  

2. I t  is t h e  p o l i c y  of t h e  C i t y  of  M i l l  Creek  t o  h a n d l e  any 

s p e c i a l  r e q u e s t s  f o r  accommodation by a  hand icapped  o r  d i s a b l e d  

i n d i v i d u a l ,  o r  t h e i r  r e p r e s e n t a t i v e ,  on a n  i n d i v i d u a l  b a s i s .  

Whenever an  employee  of  t h e  C i t y  is  n o t i f i e d  o f  a  r e q u e s t  by a  



h a n d i c a p p e d  o r  d i s a b l e d  i n d i v i d u a l ,  r e a s o n a b l e  a r r a n g e m e n t s  t o  

accommodate  t h e  h a n d i c a p p e d  o r  d i s a b l e d  i n d i v i d u a l ' s  n e e d s  s h a l l  

b e  made. 

3 .  The  C i t y  w i l l  d e v e l o p  and imp lemen t  a  p l a n  o f  a c t i o n ,  

e n c o m p a s s i n g  a l l  p rog rams  and f a c i l i t i e s  a d m i n i s t e r e d  by t h e  C i t y  

t o  e n s u r e ,  w i t h i n  r e a s o n a b l e  l i m i t s ,  a c c e s s i b i l i t y  t o  a l l  

c i t i z e n s .  

RESOLVED t h i s  d a y  o f  , 1984.  
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